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Details of the position:
Reference: UdG-LE-241-055
Category: Lecturer

Once the tests have been carried out, the Commission has evaluated each contestant and unanimously
takes the following agreements and marks them with a cross:

a) X The members of the Committee draw up a recruitment proposal with the prioritised list of
applicants who have passed the second phase and propose for recruitment the candidate listed in first
place. However, if the assessment of other candidates is meritorious, a list will be established
according to their prioritisation, in case their recruitment for the position subject to the competition,
if the candidate proposed for recruitment does not formalise the corresponding contract.

Prioritized list of applicants:
PUNCTUATION

1. Mrs. Mahsa Memarian Rahmati Gar 52.8

The selection committee may not propose the hiring of more candidates than the number of places
announced.

b) [] The Committee considers that no candidate has the appropriate merits to pass the second phase,
therefore it is proposed to the rector not to provide the competition and leave the selection process
vacant.

Therefore, taking into account the prioritized list of applicants, the members of the Commission
propose to recruit the following candidate:

Candidate proposed for the provision of the place:
Mrs. Mahsa Memarian Rahmati Gar

Girona, 31 d’agost de 2025

PRESIDENT SECRETARY

Giulia Iori

FIRST MEMBER

Bernard Hirsch

SECOND MEMBER

LEONIDAS DOUKAKIS
01/09/2025 11:15

Leonidas C. Doukakis
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(The secretary of the committee must communicate the results of the selection process to the university's management unit, the
Human Resources Service, Teaching and Research Staff Section. From this unit, the prioritized procurement proposal is published
on the website and communicated to the management of the Serra Hunter Plan within 6 months of the publication of the call in the

DOGO).
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