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General assessment criteria

The general assessment criteria that will be taken into account for employment under the SHP are
those included in point 7 of the Government Agreement of May 16, 2017, which approves the Serra
Hunter Programme for the period 2016-2020 and the characteristics are specified and also indicated
in the general regulations governing the call for applications.

The selection committee will evaluate the document ‘Teaching and research interests of the applicant
in the next five years’

The criteria set by the Commission must be quantified and weighted to ensure the objectivity of the
valuation.

The selection committee must evaluate the criteria only taking into account those that are
appropriate to the profile of the position established in the call.

Research merits 60 points

A. Quality of research work and dissemination of its results 20 points
A.l. Indexed scientific publications
A.2. Other scientific publications
A.3. Books and chapters in books
A.4. Creative artistic work

B. Time spent at research centres of international prestige 10 points
C. Participation in research projects and research contracts I5 points
D. Quality of the transfer of results 7 points

D.l. Patents and products with registered intellectual property rights
D.2. Transfer of knowledge to the productive sector

E. Distinguished participation in conferences 5 points
F. Lectures and seminars given at internationally renowned research centres 3 points
Teaching merits 30 points
G. Involvement in education I5 points

G.I. University courses taught (first and second cycle, degree and post-graduate)
G.2. Supervision of doctoral theses
G.3. Supervision of first degree and master's final projects
H. Quality of teaching work 10 points
H.I. Positive assessments of the candidate's work
H.2. Original teaching material and publications
H.3. Innovative teaching projects
I. Quality of pedagogical training 5 points
I.1. Presentations at conferences related to university education
I.2. Attendance at conferences related to university education



Other aspects

J. Awards
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K. University management posts held

L. Other merits

10 points

Specific and/or additional evaluation criteria of the second
stage regarding how the seminar and the activity to be
developed will be valued

In the second stage, the candidates make a brief personal presentation and then give a seminar on a topic they
consider appropriate. After the seminar, the committee will ask candidates about the qualifications listed in
their curriculum vitae, the seminar just given or any other topic related to the contract offered and the work

to be done in the position.

The Government agreement also stipulates that the selection committees, at the time of constituting, must
make public the specific criteria of valuation of the candidate persons, for this reason a copy of this sheet
should be sent to the service of Human resources to make it public in the following Web address:
https://seu.udg.edu/serveis-dinformacio/tauler-danuncis-electronic

Place and date: May 2, 2023
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